
 
Cleveland State University is searching for active, culturally and academically diverse faculty 
of the highest caliber. All applicants with strong records and promise are encouraged to apply. 
Cleveland State University is a major public urban university with a diverse population of 17,000 
students. 

 

The Department of Criminology, Anthropology, and Sociology (CAS) invites applications for a 
full-time tenure track Assistant Professor position in Criminology, with area of specialization 
open. The position begins on August 16, 2021. Normal teaching load is five courses per 
academic year for faculty who are active in research. 

 
Minimum qualifications: Ph.D. in Criminology, Criminal Justice, Sociology, or a related field 
is required by July1, 2021. Candidates must be able to demonstrate the ability to teach core 
courses in the criminology major and demonstrate promise in teaching excellence and mentoring 
students. Candidates should also demonstrate a strong potential for publishable criminological 
research. Finally, successful candidates should demonstrate their commitment to building an 
inclusive, equitable, and diverse campus community. CSU is committed to and accountable for 
advancing diversity, equity, and inclusion in all its forms. 
 
Preferred qualifications: Preference will be given to candidates who can teach quantitative 
methods and those who have expertise in one of the following substantive areas: cyber-
crime/white-collar crime; human trafficking/sex crimes; terrorism; and mental health and crime. 
Candidates should also demonstrate the ability to conduct fundable research and/or demonstrate 
a record of publication(s) in the substantive area(s). Additionally, candidates should demonstrate 
experience in contributing to inclusivity and diversity in work, educational, or community 
settings. 
 

Applications will be accepted exclusively online at https://hrjobs.csuohio.edu/postings/13525. 
Mailed or emailed application materials will not be accepted. The application should include a 
letter of interest, curriculum vitae, up to three writing samples, a teaching philosophy statement, 
and unofficial transcript. Additionally, all applications must include a diversity statement that 
addresses the following prompt: “Cleveland State University is an urban campus serving a 
racially, culturally, and economically diverse student body. Diversity is extremely important to 
CSU. Explain your experience serving diverse students and how you will make a positive 
contribution to CSU’s diverse community.” Finally, applicants will be asked to provide the 
contact information for three references, but not letters of recommendation until requested to do 
so by the search committee. 



 

The position is contingent upon the maintenance of existing levels of funding from the State of 
Ohio.  Offer of employment is contingent on satisfactory completion of the University’s 
verification of credentials (including evidence of a Ph.D.) and other information required by law 
and/or University policies or practices, including but not limited to a criminal background check.  
Salary is commensurate with experience.  It is the policy of Cleveland State University to 
provide equal opportunity to all qualified applicants and employees without regard to race, color, 
religion, sex, sexual orientation, gender identity and/or expression, national origin, age, protected 
veteran or disabled status, or genetic information. 

 

Questions should be addressed to Recruitment Chair, James J Chriss, Criminology Position, 
Department of Criminology, Anthropology, and Sociology at j.chriss@csuohio.edu. Preference 
will be given to applications received by February 19, 2021. Finalists invited to interview will be 
expected to give a scholarly talk highlighting an aspect of their research. 


